
 

www.bioindustry.org 
 

 
 

 
The Conservative Manifesto 2017 – Key points for the life sciences 

 
This document contains key excerpts for the life sciences from the Conservative manifesto. 
The full manifesto can be found here.  
 
Corporation Tax 
Corporation Tax is due to fall to seventeen per cent by 2020 – the lowest rate of any 
developed economy – and we will stick to that plan, because it will help to bring huge 
investment and many thousands of jobs to the UK (p.14).  
 
Trade  
We will ensure immediate stability by lodging new UK schedules with the World Trade 
Organization, in alignment with EU schedules to which we are bound whilst still a member of 
the European Union. We will seek to replicate all existing EU free trade agreements and 
support the ratification of trade agreements entered into during our EU membership. We will 
continue to support the global multilateral rules-based trade system. We will introduce a 
Trade Bill in the next parliament. 
 
We will create a network of Her Majesty’s Trade Commissioners to head nine new regional 
overseas posts. These commissioners will lead export promotion, investment and trade 
policy overseas. We will reconvene the Board of Trade with a membership specifically 
charged with ensuring that we increase exports from Scotland, Wales and Northern Ireland 
as well as England, and that trade policy is directly influenced by every part of our United 
Kingdom (p.15).  
 
Reforming rules on takeovers and mergers  
Conservatives believe in the rights of business owners. We want to be a global nation that is 
competitive, outward-looking and open for business – the best country in Europe for doing 
business. 
 
We welcome overseas investment and want investors to succeed here but not when 
success is driven by aggressive asset-stripping or tax avoidance. We will update the rules 
that govern mergers and takeovers. This will require careful deliberation but we can state 
now that we will require bidders to be clear about their intentions from the outset of the bid 
process; that all promises and undertakings made in the course of takeover bids can be 
legally enforced afterwards; and that the government can require a bid to be paused to allow 
greater scrutiny (p.17).  
 
Industrial Strategy 
The strategy is not about picking winners, propping up failing industries, or bringing back old 
companies from the dead. It is about identifying the industries that are of strategic value to 
our economy and supporting and promoting them through policies on trade, tax, 
infrastructure, skills, training, and research and development – just the same as in every 
other major and growing economy in the world. It is about identifying the places that have 
the potential to contribute towards economic growth and become homes to millions of new 
jobs 
 
We will establish funding streams to ensure investment for the long term, and make a 
modern technical education available to everyone, throughout their lives, to provide the skills 
they need (p.19).  
 

https://s3.eu-west-2.amazonaws.com/manifesto2017/Manifesto2017.pdf
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Increasing Innovation 
Our long-term prosperity depends upon science, technology and innovation. The UK has an 
outstanding science base and many world-leading tech companies. We now need to go 
further. Our ambition is that the UK should be the most innovative country in the world. 
 
At the last autumn statement, we announced a significant increase in government 
investment in research and development. We will deliver this and ensure further growth so 
that overall, as a nation, we meet the current OECD average for investment in R&D – that is, 
2.4 per cent of GDP – within ten years, with a longer-term goal of three per cent. We will 
increase the number of scientists working in the UK and enable leading scientists from 
around the world to work here. We will work hard to ensure we have a regulatory 
environment that encourages innovation (p.19).  
 
University investment funds  
Our world-beating universities will lead the expansion of our R&D capacity. We must help 
them make a success of their discoveries – while they have a number of growing investment 
funds specialising in spin-outs, we have more to do to replicate the success of similar 
university funds in the United States. 
 
To fix that, we will work to build up the investment funds of our universities across the UK. 
We want larger, aggregated funds to increase significantly the amounts invested in and by 
universities.  
We want universities to enjoy the commercial fruits of their research, through funds that are 
large enough to list, thereby giving British investors a chance to share in their success (p.19-
20).  
 
National Productivity Investment Fund  
If our modern industrial strategy is to succeed, it must address the UK’s slow productivity 
growth and it must be funded properly from the start. So we have launched a new £23 billion 
National Productivity Investment Fund.  
 
The government will target this spending at areas that are critical for productivity: housing, 
research and development, economic infrastructure and skills. This will include £740 million 
of digital infrastructure investment, the largest investment in railways since Victorian times, 
£1.1 billion to improve local transport and £250 million in skills by the end of 2020. The 
National Productivity Investment Fund will take total spending on housing, economic 
infrastructure and R&D to £170 billion during the next parliament (p. 20).  
 
The skills we need  
We will therefore ask the independent Migration Advisory Committee to make 
recommendations to the government about how the visa system can become better aligned 
with our modern industrial strategy. We envisage that the committee’s advice will allow us to 
set aside significant numbers of visas for workers in strategically-important sectors, such as 
digital technology, without adding to net migration as a whole. 
 
However, skilled immigration should not be a way for government or business to avoid their 
obligations to improve the skills of the British workforce. So we will double the Immigration 
Skills Charge levied on companies employing migrant workers, to £2,000 a year by the end 
of the parliament, using the revenue generated to invest in higher level skills training for 
workers in the UK (p. 20-1).  
 
Backing small businesses 
Central government must play a role in supporting SMEs: across all government 
departments, we will ensure that 33 per cent of central government purchasing will come 
from SMEs by the end of the parliament (p. 21).  
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Supporting industries to succeed 
Other industries are already highly successful. Life sciences, for example, employs 175,000 
people and many of the world’s top medicines have been developed in the UK. We will 
continue to support research into the diagnosis and treatment of rare cancers and other 
diseases, including Genomics England’s work in decoding 100,000 genomes. This, together 
with the development of stronger research links with the NHS, can help scientists and 
doctors design more effective and personalised treatments, and help maintain our position 
as the European hub for life sciences (p. 21-2). 
 
Shared institutions of Union  
Starting with the UK Government’s arm’s-length bodies, we will start moving significant 
numbers of UK Government civil servants and other public servants out of London and the 
south-east to cities around the UK. We will ensure that senior posts move too, so that 
operational headquarters as well as administrative functions are centred not in London but 
around Britain (p. 34-5).  
 
Brexit 
We will control immigration and secure the entitlements of EU nationals in Britain and British 
nationals in the EU. We will maintain the Common Travel Area and maintain as frictionless a 
border as possible for people, goods and services between Northern Ireland and the 
Republic of Ireland. Workers’ rights conferred on British citizens from our membership of the 
EU will remain (p. 35-6).  
 
Repatriating EU law to the United Kingdom  
We will enact a Great Repeal Bill. The bill will convert EU law into UK law, allowing 
businesses and individuals to go about life knowing that the rules have not changed 
overnight. This approach means that the rights of workers and protections given to 
consumers and the environment by EU law will continue to be available in UK law at the 
point at which we leave the EU. The bill will also create the necessary powers to correct the 
laws that do not operate appropriately once we have left the EU, so our legal system can 
continue to function correctly outside the EU. Once EU law has been converted into 
domestic law, parliament will be able to pass legislation to amend, repeal or improve any 
piece of EU law it chooses, as will the devolved legislatures, where they have the power to 
do so (p. 36-7).  
 
Schools 
We will make it a condition for universities hoping to charge maximum tuition fees to become 
involved in academy sponsorship or the founding of free schools. We will introduce new 
funding arrangements so we can open a specialist maths school in every major city in 
England (p. 50).  
 
World-class technical education  
This will require bold reform of the funding, institutional and qualifications frameworks for 
technical education, in partnership with British industry. We have already introduced high 
quality apprenticeships that can reach to degree level and beyond for the 200,000 young 
people who choose to enter full-time vocational study after their GCSEs each year. We now 
need to go further to improve technical education and offer young people a real choice 
between technical and academic routes at sixteen. 
 
We will start by replacing 13,000 existing technical qualifications with new qualifications, 
known as T-levels, across fifteen routes in subjects including construction, creative and 
design, digital, engineering and manufacturing, and health and science. We will increase the 
number of teaching hours by fifty per cent to an average of 900 hours per year and make 
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sure that each student does a three-month work placement as part of their course. And we 
will extend our reforms to the highest levels of technical qualification. 
 
We will establish new institutes of technology, backed by leading employers and linked to 
leading universities, in every major city in England. They will provide courses at degree level 
and above, specialising in technical disciplines, such as STEM, whilst also providing higher-
level apprenticeships and bespoke courses for employers.  
 
To ensure that further, technical and higher education institutions are treated fairly, we will 
also launch a major review of funding across tertiary education as a whole, looking at how 
we can ensure that students get access to financial support that offers value for money, is 
available across different routes and encourages the development of the skills we need as a 
country. 
 
We will put employers at the centre of these reforms. We will deal with local skills shortages 
and ensure that colleges deliver the skills required by local businesses through Skills 
Advisory Panels and Local Enterprise Partnerships working at a regional and local level. We 
will deliver our commitment to create 3 million apprenticeships for young people by 2020 and 
in doing so we will drive up the quality of apprenticeships to ensure they deliver the skills 
employers need. We will allow large firms to pass levy funds to small firms in their supply 
chain, and work with the business community to develop a new programme to allow larger 
firms to place apprentices in their supply chains. We will explore teaching apprenticeships 
sponsored by major companies, especially in STEM subjects. 
 
Lastly, we will make the system easier for young people taking technical and vocational 
routes. We will introduce a UCAS-style portal for technical education. We will introduce 
significantly discounted bus and train travel for apprentices to ensure that no young person 
is deterred from an apprenticeship due to travel costs (p. 52-3).  
 
Career Learning 
introducing a national retraining scheme. Under the scheme, the costs of training will be met 
by the government, with companies able to gain access to the Apprenticeship Levy to 
support wage costs during the training period (p. 53).  
 
Immigration 
Controlling immigration Britain is an open economy and a welcoming society and we will 
always ensure that our British businesses can recruit the brightest and best from around the 
world and Britain’s world-class universities can attract international students. We also 
believe that immigration should be controlled and reduced, because when immigration is too 
fast and too high, it is difficult to build a cohesive society. 
 
Thanks to Conservatives in government, there is now more control in the system. The nature 
of the immigration we have – more skilled workers and university students, less abuse and 
fewer unskilled migrants – better suits the national interest. But with annual net migration 
standing at 273,000, immigration to Britain is still too high. It is our objective to reduce 
immigration to sustainable levels, by which we mean annual net migration in the tens of 
thousands, rather than the hundreds of thousands we have seen over the last two decades. 
 
We will, therefore, continue to bear down on immigration from outside the European Union. 
We will increase the earnings thresholds for people wishing to sponsor migrants for family 
visas. We will toughen the visa requirements for students, to make sure that we maintain 
high standards. We will expect students to leave the country at the end of their course, 
unless they meet new, higher requirements that allow them to work in Britain after their 
studies have concluded. Overseas students will remain in the immigration statistics – in line 
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with international definitions – and within scope of the government’s policy to reduce annual 
net migration. 
 
Leaving the European Union means, for the first time in decades, that we will be able to 
control immigration from the European Union too. We will therefore establish an immigration 
policy that allows us to reduce and control the number of people who come to Britain from 
the European Union, while still allowing us to attract the skilled workers our economy needs 
(p. 54-5).  
 
The money and people the NHS needs  
In five ways, the next Conservative government will give the NHS the resources it needs. 
 
First, we will increase NHS spending by a minimum of £8 billion in real terms over the next 
five years, delivering an increase in real funding per head of the population for every year of 
the parliament. 
 
Second, we will ensure that the NHS and social care system have the nurses, midwives, 
doctors, carers and other health professionals that it needs. We will make it a priority in our 
negotiations with the European Union that the 140,000 staff from EU countries can carry on 
making their vital contribution to our health and care system. However, we cannot continue 
to rely on bringing in clinical staff instead of training sufficient numbers ourselves. Last year 
we announced an increase in the number of students in medical training of 1,500 a year; we 
will continue this investment, doing something the NHS has never done before, and train the 
doctors our hospitals and surgeries need. 
 
Third, we will ensure that the NHS has the buildings and technology it needs to deliver care 
properly and efficiently. Since its inception, the NHS has been forced to use too many 
inadequate and antiquated facilities, which are even more unsuitable today. We will put this 
right and enable more care to be delivered closer to home, by building and upgrading 
primary care facilities, mental health clinics and hospitals in every part of England. Over the 
course of the next parliament, this will amount to the most ambitious programme of 
investment in buildings and technology the NHS has ever seen. 
 
Fourth, whilst the NHS will always treat people in an emergency, no matter where they are 
from, we will recover the cost of medical treatment from people not resident in the UK. We 
will ensure that new NHS numbers are not issued to patients until their eligibility has been 
verified. And we will increase the Immigration Health Surcharge, to £600 for migrant workers 
and £450 for international students, to cover their use of the NHS. This remains competitive 
compared to the costs of health insurance paid by UK nationals working or studying 
overseas. 
 
Fifth, we will implement the recommendations of the Accelerated Access Review to make 
sure that patients get new drugs and treatments faster while the NHS gets best value for 
money and remains at the forefront of innovation (p. 66-7).  
 
Holding NHS leaders to account  
It is NHS England that determines how best to organise and deliver care in England, set out 
in its own plan to create a modern NHS – the Five Year Forward View. We support it. We will 
also back the implementation of the plan at a local level, through the Sustainability and 
Transformation Plans, providing they are clinically led and locally supported. 
 
We will hold NHS England’s leaders to account for delivering their plan to improve patient 
care. If the current legislative landscape is either slowing implementation or preventing clear 
national or local accountability, we will consult and make the necessary legislative changes. 
This includes the NHS’s own internal market, which can fail to act in the interests of patients 
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and creates costly bureaucracy. So we will review the operation of the internal market and, 
in time for the start of the 2018 financial year, we will make non-legislative changes to 
remove barriers to the integration of care. 
 
And we will legislate to reform and rationalise the current outdated system of professional 
regulation of healthcare professions, based on the advice of professional regulators, and 
ensure there is effective registration and regulation of those performing cosmetic 
interventions. 
 
reform medical education, including helping universities and local health systems work 
closer together to develop the roles and skills needed to serve patients. 
 
In cancer services, we will deliver the new promise to give patients a definitive diagnosis 
within 28 days by 2020, while expanded screening and a major radiotherapy equipment 
upgrade will help ensure many more people survive cancer (p. 67-8).  
 
The best place for digital business  
Britain’s future prosperity will be built on our technical capability and creative flair. Through 
our modern industrial strategy and digital strategy, we will help digital companies at every 
stage of their growth. We will help innovators and startups, by encouraging early stage 
investment and considering further incentives under our worldleading Enterprise Investment 
Scheme and Seed Enterprise Investment Scheme. We will help digital businesses to scale 
up and grow, with an ambition for many more to list here in the UK, and open new offices of 
the British Business Bank in Birmingham, Bristol, Cambridge, Edinburgh, Manchester and 
Newport, specialising in the local sector. As we set out in chapter one, we will ensure digital 
businesses have access to the best talent from overseas to compete with anywhere in the 
world. This will be complemented by at least one new institute of technology in the UK, 
dedicated to world-leading digital skills and developed and run in partnership with the tech 
industry. When we leave the European Union, we will fund the British Business Bank with 
the repatriated funds from the European Investment Fund. 
 
We will ensure there is a robust system for protection of intellectual property when the UK 
has left the EU, with strong protections against infringement (p. 77-8).  


